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INSIDE

Paid Parental Leave Scheme

FSU in your workplace

Flexi time - What you need to know

I A G  U N I O N  N E W S
Pay Talk

Paid Parental Leave Scheme
From 1 January 2011, the Australian Government will deliver Australia’s fi rst national Paid Parental Leave 
scheme. The scheme will provide Parental leave pay to the primary caregivers who have been working and 
who have a baby or adopt a child on or after 1 January 2011.

A maximum of 18 weeks paid at the 

minimum wage (currently $569.90 per week), 

will be provided to eligible parents to complement 

their entitlements to leave such as unpaid 

parental leave under the National 

Employment Standards. 

Parental Leave pay can be received before, 

after, or at the same time as employer-

provided paid leave such as annual leave and 

employer-provided paternity leave. This means 

that you will receive the 18 weeks Parental 

Leave pay in addition to the current paid 

Parental Leave entitlements paid 

to eligible IAG employees. 

To be eligible for the scheme, you must have met 

the Paid Parental Leave work test before the birth or 

adoption occurs, have an individual income $150,000 

a year or less, are living in Australia and meet the 

residence requirements and are the primary carer of 

a newborn child or a recently adopted child under 16 

years of age.

This scheme along with the current Parental & 

Childcare provisions in the IAG Enterprise Agreement 

and Flexible Work Arrangements reported in the 

Summer Pay Talk allows workers the chance to meet 

the challenges and realities of modern family life that 

can only be improved by a new Agreement.

W H A T  W E  A R E  A I M I N G  F O R :
P R O T E C T I O N  O F  J O B S  I N  O U R  I N D U S T R Y 
A N N U A L  C O S T  O F  L I V I N G  I N C R E A S E S 
R E W A R D  F O R  P E R F O R M A N C E 
A C H I E V A B L E  T A R G E T S 

Part of the Union’s claim for a new Agreement will include 

increasing the employer paid Parental Leave to 14 weeks 

and superannuation to be paid on all paid leave.



FSU Organisers have been visiting IAG workplaces in 

recent weeks building momentum on the Union’s Collective 

Bargaining Campaign and asking staff  to pledge their support for 

a fair FSU negotiated Agreement. 

If you have not signed a card yet to show your support, talk to 

your local Workplace Rep or FSU Organiser.

Next steps…

IAG staff  will shortly be completing FSU surveys about what is 

most important to have as part of any new Agreement. 

The results of that survey will be used to develop the FSU claim 

which will need to be endorsed by IAG FSU members before it is 

presented to the company.

What you need to know if your business 
unit operates on a system of Flexi-Time
Flex time is a fl exible way 
of working where you can accrue 

hours to create a bank of hours that can 

later be taken as paid time off  work.

Employees can carry a maximum of 10 

hours credit from one four-week cycle 

to the next. 

This credit time should be taken as fl ex 

time at a time that is mutually agreed 

upon by you and your manager. 

If it is not possible for fl ex time to be 

taken, you and your manager should 

agree to either:

reschedule your fl ex leave within the  

current cycle; or

bank your fl ex time for later use 

If you are likely to accrue fl ex time in 

excess of 10 hours in a four-week cycle, 

you should discuss with your manager 

ways to reduce the need to work 

additional hours. 

You and your manager may also mutually 

agree that:

fl ex time may be taken; or 

 additional hours should not be  

worked; or 

 hours in excess of 10 will be paid  

at single time.

Banked leave should be taken within 

twelve months of its accrual.

If you have any questions regarding 

fl ex time entitlements contact the FSU 

Member Rights Centre on 1300 366 378.

 

 

In your workplace

 



Reps from the IAG site at 
Hurstville, NSW recently attended

training at the FSU offi  ce in preparation for 

Collective Bargaining. 

The Reps were taken through an information 

session that provided an overview of the role of 

Fair Work Australia and the Fair Work Act, the new 

safety net, changes to unfair dismissal laws and 

new collective bargaining arrangements. 

This was followed up with Ben Gallen, FSU Lead 

Organiser and Stephen Povey, FSU 

Organiser leading the Reps 

in discussions 

regarding the Collective Bargaining process and 

how they can be involved. They discussed  how as 

Reps they can assist in building on that power and 

a values based discussion that linked issues in the 

workplace with values.

Following their attendance Reps went back 

to the workplace and collectively managed to 

get management to reverse a decision made 

regarding fl ex time. 

The FSU also invited Megan Sposari, FSU 

Representative, to attend the annual Remuneration 

Review Committee to voice some of the concerns in 

relation to targets and performance procedures that 

were raised during the discussions.  

If you would like further information 

on the Fair Work Act or the 

Bargaining Process, check 

out the FSU website: 

www.fsunion.org.

au/News-Views/

Publications/Your-

rights-under-the-Fair.

aspx or contact the 

Member Rights Centre 

on 1300 366 378.

IAG 

UNION 
The FSU has negotiated new Fair Work 
Agreements in:

Allianz Australia; 
AXA Australia; 
BUPA Australia; 
RAC (WA) Insurance;  
Zurich Australia; and 
Westpac 

We are currently negotiating new Fair 
Work Agreements in:

Suncorp Group;  
RACQ; 
ANZ; and 
CBA 

If you would like more information on 
current bargaining by the 
FSU visit the FSU wesbsite at: 
www.fsunion.org.au

UPDATE ON RECENT 
BARGAINING CAMPAIGNS

IAG have informed the FSU they are changing IAG have informed the FSU they are changing 
their KPI/STI framework for the sales their KPI/STI framework for the sales 
network across Australianetwork across Australia. If you have any 
questions or concerns regarding the changes 
speak to your Workplace Rep, FSU Organiser 
or contact the FSU Member Rights Centre on 
1300 366 378.

Did you know the Australian Government Did you know the Australian Government 
has recently announced that beginning has recently announced that beginning 
on 1 July 2013 they will be gradually on 1 July 2013 they will be gradually 
increasing the Superannuation Guarantee increasing the Superannuation Guarantee 
from 9% to 12%? from 9% to 12%? IAG currently pays an 
employer superannuation contribution of 
13%. The FSU will be looking to ensure IAG 
maintain the additional 4% contribution as 
part of negotiations this year.

KPI/STI FRAMEWORK 

SUPERANNUATION

IAG Hurstville Reps Training

FSU Reps at work in CGU 
Commercial Claims Melbourne

Most staff  at CGU 
Commercial Claims 
Melbourne don’t need 
reminding that their 

colleague, David Peers, has been 

their committed FSU Rep for a 

number of years. 

Earlier this year, concerned 

members approached David to 

address the issues of staffi  ng, 

excessive workloads and a spate 

of formal warnings being issued. 

David undertook the important 

task of representing members 

at a one on one meeting with 

management to raise these issues.

As a result of this meeting 

management subsequently 

brought on additional staff  in 

the Commercial 

lodgement, motor 

and property teams

in an attempt to address workload 

and staffi  ng. 

Members again approached 

David and the FSU in April this 

year, when management had 

decided to suspend their RDO’s. 

David sought a meeting with 

management and raised member 

rights with regard to RDOs under 

the IAG Enterprise Agreement 

2003. This successfully resulted in 

this directive being dropped. 

If you are continuing to have 

workload issues or other issues 

such as suspension of your RDO’s, 

then it is important to know your 

rights and contact your local 

FSU Rep or the FSU Member 

Rights Centre on 1300 366 378.

FSU Member Rights Centre 

1300 366 378    
www.fsunion.org.au  

fsuinfo@fsunion.org.au



Title
Surname

Given name          
 

           Preferred name                                          Date of birth
NAME

Home
EMAIL

W
ork

Street
HOME ADDRESS

Suburb
State

Employer name
W

ORK DETAILS
Department/Branch

Job title
JOB DETAILS

Job grade
Date joined employer

Level/Street
W

ORK ADDRESS
Suburb

Postcode

Postcode

State

Home
PHONE

W
ork

Mobile

EMPLOYMENT BASIS (please tick the appropriate rate below)
 

30 hours or m
ore per week 

 
$20.14 per fortnight * 

(incl. GST)  $43.65 per month 
$130.94 per quarter    $261.87 per half-year    $523.74 per annum

 
21 hours to less than 30 hours per week 

$15.28 per fortnight * 
(incl. GST)  $33.10 per month 

$99.29 per quarter 
$198.58 per half-year    $397.16 per annum

 
Less than 21 hours per week 

 
$10.38 per fortnight *  (incl. GST)  $22.50 per month 

$67.50 per quarter 
$135.00 per half-year 

$270.00 per annum    
 

Trainee or Supported Wage (50% of the full rate above if applicable. Please also indicate hours worked by ticking above)        TraineeSupport type 
Are you Permanent:          Yes        No             Are you Full Time:        Yes       No      * MEMBERSHIP FEES SUBJECT TO CHANGE BY NATIONAL CONFERENCE

The Fair W
ork (Registered Organisations) Act 2009 requires the Union to inform applicants that the 

National Conference determines the annual membership subscription rate and may, from time to 
time, require members to pay a levy or levies not exceeding $50.00 pa. In accordance with Chapter 
6, Part 3, s.174 of the Act, a written notice of resignation from membership of the Union takes effect: 
(a) where the member ceases to be eligible to become a member of the Union (i) on the day which 
the (written) notice is received by the Union; or (ii) on the day  specified in the notice, which is a day 
not earlier than the day when the members ceases to be eligible to become a member; whichever is 
later; or (b) in any other case: at the end of two weeks, or such shorter period as is specified in the 
rules of the organisation, after the notice is received by the organisation; or (ii) on the days specified 
in the notice; whichever is latter.
If you work in Queensland, you are also eligible for membership of the Finance Sector Union of 
Australia, Queensland Branch. The following application and resignation details apply to you.
The Queensland Industrial Relations Act 1999 provides that membership of the Finance Sector Union 
of Australia, Queensland Branch, Industrial Union of Employees, may be terminated if the member 
duly gives notification in writing of the member’s resignation. Resignation will take effect if the notice 
states a day or time after the notice is given when the resignation takes effect, on the day or time, or 
otherwise, when the notice is given.

If you work in New South W
ales or the Australian Capital Territory, you are also eligible for membership 

of the Finance Sector Union of Australia, NSW
 Branch. The following application and resignation 

details apply to you.
The New South W

ales Industrial Relations Act 1996 provides that membership of the Finance Sector 
Union of Australia, NSW

 Branch, may be terminated if the member duly gives notification in writing of 
the member’s resignation. Resignation will take effect if the notice states a day or time after the notice 
is given when the resignation takes effect, on the day or time, or otherwise, when the notice is given.
Members are liable to pay all dues and levies outstanding at the effective date of resignation.
I wish to becom

e a m
em

ber of the Finance Sector Union of Australia, and the Finance Sector 
Union of Australia NSW

 Branch or the Finance Sector Union of Australia Queensland Branch 
where eligible, and undertake to abide by their Rules.
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Signature
Date

HOW
 TO COMPLETE THIS FORM

1. Fill in your personal details in Section A.
2. All applicants m

ust sign Section B.
3. All applicants complete and sign Section C choosing your preferred  

 
 

payment method.
4.  Return this form by fax to 1300 307 943 or mail to: Finance Sector Union,  
 

Reply Paid 9893, in the capital city of your state (no postage stamp required!)

PLEASE PRINT CLEARLY - If you have 
any questions please call 1300 366 378

C
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S

(Surname or Company/Business Name)    (Given names or ABN)

authorise  the Finance Sector Union (the User) (User ID number 032444) to 
arrange through BECS for funds to be debited from my/our account at the 
financial institution identified below and as prescribed below.
This authorisation is to remain in force in accordance with the terms described in 
the Service Agreement.
I/W

e understand and acknowledge that:
1. The Financial Institution may, in its absolute discretion, determine the order of 

priority of the payment by it of any moneys pursuant to this Request or any 
authority or mandate.

2. The Financial Institution may, in its absolute discretion, at any time by notice in 
writing to me/us, terminate this Request as to future debits.

3. The User may, by prior arrangement and advice to me/us, vary the amount or 
frequency of future debits.

I/W
e

D
IR

E
C

T
 D

E
B
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 R

E
Q

U
E

S
T

Date
Signature

Date
2nd Signature (if required)

(If joint account all signatures may be required)

Details of account 
to be debited

Name of the Financial Institution

Account name

-
BSB number

Account number

C
R

E
D

IT
 C

A
R

D
Credit Card details                       Mastercard                  Visa

Card number

Signature of cardholder

Name on card

/
Expiry date

(Credit Cards are debited 1st or 16th business 
day of the month)

Frequency:           Monthly            Quarterly            Half Yearly            Yearly

Custom
er’s 

Authority

Introduced by:

FSU OFFICE USE ONLY

Date processed

Membership No.

A
pplication for FS

U
 M

em
bership

Finance Sector U
nion of A

ustralia
July 2010


