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You train them and then 
we’ll offshore your job

One of the big four banks is using its own staff to train 
overseas workers in all aspects of how to process 
mortgages so that work can then be offshored to India. 
Those same staff are being sent to India for a number 
of months to assist with setup and more training and 
when they return, will have no job as the work disap-
pears oveseas.

Spin doctor’s best yet?
We need to reduce our carbon footprint, we all get that 
now. But one bank spin doctor has now used global 
warming to justify offshoring. “The opportunities to offload 
carbon footprints to those that can drive economies of 
scale is both economically and socially responsible.” 

But the spin doctor forgot to mention that the developing 
countries that our jobs are being off-shored to are among 
the fastest growing polluters in the world. Even the sci-
entifically unqualified FSUBites knows that moving the 
source of the pollution does not reduce the pollution.

The top 5!
Because we don’t want to read about you in Gossip 
next year, here’s the top 5 things not to do at your Office 
Xmas party;

Do not start any conversations with, “I’ve always 1.	
wanted to tell you this...”

Don’t steal toilet rolls and use them as decora-2.	
tion.

Do not do3.	  “Buttcheek Santa”. It’s only funny when 
Jim Carey does it.

Do not photo copy any body parts.4.	

Do not follow the boss around waiving Mistletoe 5.	
over his or her backside daring people to kiss it.

Gossip!
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NovemberAAS staff making 
headway on 
relocation
Earlier this year AAS management made a decision to relocate 
its entire staff from Parramatta to Rhodes.

Following staff meetings and a survey conducted by FSU 
Representatives Jeff Brocktoff and Margit Agh and other staff, a number of issues were identified and at 
meetings with management, a list of claims were put forward to address the negative impact of the move.

The claim included:
A consultation process be put in place in the lead up to the move and the following 6 months,•	
Subsidised parking arrangements,•	
Flexibility in hours to accommodate any clash with transport timetables in the new area,•	
Relocation allowance / monetary compensation for the increased travel cost and impact on work/•	
family balance.

What’s been achieved so far?
At their last meeting management made an initial response to the points raised by staff and have agreed 
to a number of things.

	 AAS agreed to setting up a further consultative arrangement to provide staff with an opportunity to 
raise issues with a view to mitigating any negative impacts from the move. 

	 AAS stated that subsidised parking will be provided to staff who have requested it.

	 AAS agreed that they would deal with issues around hours flexibility on a case by case basis.

?	 AAS said that they are considering the issue of a relocation allowance / monetary compensation 
and will provide an answer at the next meeting. FSU has written to AAS requesting an immediate 
response. At the time of publication, FSU had not received a response from AAS.

What’s next?
A meeting with management over the relocation allowance / compensation issue will take place at a time 
to be announced.

If you work for AAS and are not yet an FSU member, join today and support your FSU Reps Jeff Brocktoff 
and Margit Agh as they work for a good outcome for AAS staff.

FSU Reps Jeff Brocktoff and Margit Agh

Lesley gets help when 
the ceiling falls!
After a major plumbing problem at her house which saw a large section of 
her ceiling & shower needing to be replaced, FSU member Lesley Patrick 
enlisted the help of the Union’s advocates to help her get the time off work 
she needed for the repairs. She is very happy with the outcome.

“I had a large leak in my shower above the garage and a large section 
of the ceiling needed to be replaced as did my whole shower, so I 
approached my manager to use my accrued annual leave to have 
some time off so I could be at home while the repairs were completed”, 
said Lesley.

“Unfortunately, I was told I wouldn’t be granted the leave but I really needed to be at home while the repairs 
were carried out to my house so I contacted the Union who approached the area manager my behalf”.

“After being contacted by Mary Alabasinis, one of the Union’s advocates, the area manager decided to grant 
me the leave I needed to get the repairs done and the ceiling is now all fixed”, she said.

“I’m really happy with the outcome and would like to thank Mary for taking the time to listen and help me 
get the result I needed”.

Lesley’s case is only one of 1815 cases that FSU advocates have resolved on behalf of members in the 
last 12 months. If you’ve got a problem at work, FSU employs trained advocates to help. Call FSU on 1300 
366 378 for advice and assistance.  Union membership – it pays to belong.

Lesley Patrick


