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Your Pay, Your Say…
Suncorp Agreement
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FSU Proposal Suncorp Proposal

4% annual pay increase 
guaranteed

NO guaranteed pay 
increases

With CPI currently at 3.1%, Suncorp’s pay proposal will see your wages go backwards 
against the cost of living.

Current Finance Industry Guaranteed Pay Increases

Employer Average Guaranteed Increase*
Suncorp (current Working Together Agreement) 3%
St George 4%
BankWest (Retail Division) 3%
BankWest 3.17%
RACQ 4.07%
TIO 4%
AustralianSuper 4.17%
HESTA 4.17%

 
* Per Annum average over the life of the applicable Agreement

In negotiations for a new Suncorp Collective Agreement the FSU is seeking a 
guaranteed 4% annual pay increase for all employees that keeps employee’s salary 
ahead of cost of living increases. Performance pay should only be in addition to 
guaranteed increases.

 
Support the Union’s call for guaranteed annual pay increases.  

Let Suncorp know what you deserve by emailing:  •	
AskOneTeam@suncorp.com.au 

And go to the FSU forum: •	
www.fsunion.org.au/News-Views/Online-Forum/Suncorp-Claim-Tell-us-what.aspx


