Clause from NAB/FSU Enterprise Agreement 2006/09
Pay Equity 

Intent: For the parties to undertake an audit of pay equity in NAB.

1.1
The parties agree to conduct a pay equity audit within NAB.

1.2
The Joint Consultative Committee will oversee a pay equity audit of an agreed sample of employees’ remuneration. The audit process will commence within the first twelve (12) months of this Agreement and will aim to identify any gender-based pay inequity and the causes of any such inequity in pay outcomes.

1.3
The Joint Consultative Committee will advise NAB and FSU, on behalf of the employees, on appropriate business units to be focused on as part of the audit.

1.4
The audit will include at least one comparison of pay outcomes for men and women performing the same role.

1.5
The pay equity audit will consider, but will not be limited to, the following factors:

· Role

· TRP

· Overtime pay

· Variable pay, including incentives and bonuses

· Allowances

· Performance ratings and performance pay outcomes

· Superannuation

· Length of Service

· Qualifications

· Benefits

· Employment status ( full-time or part-time)

1.6
NAB will share with FSU, on behalf of NAB employees, and any agreed researcher all relevant information, subject to normal commercial in confidence and privacy considerations.

1.7
The pay equity audit will be completed within the first two years of this Agreement.

1.8
The Joint Consultative Committee will publish an agreed report on the findings of the pay equity audit within sixty (60) days of the completion of the audit.

1.9
NAB and FSU will meet to discuss the outcomes of the audit and the means to address inequities revealed by the pay equity audit on behalf of NAB employees.

