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Fair Work Act 2009 
s.185—Approval of enterprise agreement

Note Printing Australia Limited
(AG2015/1014)

NOTE PRINTING AUSTRALIA ENTERPRISE BARGAINING 

AGREEMENT 2015

Banking finance and insurance industry

SENIOR DEPUTY PRESIDENT ACTON MELBOURNE, 15 MAY 2015

Application for approval of the Note Printing Australia Enterprise Bargaining Agreement, 
2015.

[1] An application has been made for approval of an enterprise agreement known as the 
Application for approval of the Note Printing Australia Enterprise Bargaining Agreement, 
2015 (the Agreement). The application was made pursuant to s.185 of the Fair Work Act 2009
(the Act). It has been made by Note Printing Australia Limited. The agreement is a single-
enterprise agreement.

[2] I have accepted the undertaking attached to this decision which has been given by the 
employer.

[3] I am satisfied that each of the requirements of ss.186, 187, 188 and 190 as are relevant 
to this application for approval have been met.

[4] The Agreement is approved and, in accordance with s.54, will operate from 22 May 
2015. The nominal expiry date of the Agreement is 31 March 2018.

[5] The Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, 
Finance Sector Union of Australia and Communications, Electrical, Electronic, Energy, 
Information, Postal, Plumbing and Allied Services Union of Australia have given notice under 
s.183 of the Act that they want the Agreement to cover them. In accordance with s.201(2), I 
note that the Agreement covers the organisations.

SENIOR DEPUTY PRESIDENT
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5 SEVERANCE PAYMENTS 

a) Upon termination through retrenchment, in addition to any payment in lieu of notice 
specified in Clause 4 above, an employee will be paid a special lump sum severance 
payment calculated as follows: 

i) Four weeks' pay for each of the first five years of continuous service, with a payment 
of four weeks for those with less than one full year of service; plus 

ii) Three weeks' pay for each subsequent year of continuous service. 

iii) A pro-rated payment will be made for each completed month of service in the final 
year of service. 

b) The maximum payout under this arrangement will not exceed 104 weeks' pay. 

c) An employee who has transferred from full-time to part-time employment or vice versa 
will have his/her severance payment based pro rata on the time worked in each mode 
using the employee's rate of pay immediately prior to retrenchment (or full-time 
equivalent if working part-time). In order to calculate the total time worked, the following 
formula is to be used to determine the total number of completed years of service: 

Where FTM 
PTM 
WH 

FTM + (PTM x WH/38) 
12 

full-time completed months 
part-time completed months 
weekly part-time hours 

d) Furthermore, NPA will also make a lump sum payment of $4,000 to each retrenched 
employee to assist in offsetting any retraining and/or any financial counselling. In addition, 
NPA will arrange outplacement counselling for retrenched staff, who wish to avail 
themselves of this facility. Staff, who elect not to use this outplacement facility will receive 
an additional $1,000. However, it is NPA's recommendation that retrenched employees 
should take advantage of outplacement counselling. 

6 OTHER PAYMENTS 

a) Annual Leave/Rostered Day Entitlements. 

b) Usual pro rated termination payments in respect of leave accrued to date of separation will 
be made. 

c) Payment in lieu of accrued Long Service Leave entitlements will be made where approved 
service is 3 years or more. 

7 OTHER BENEFITS/CONDITIONS 

For staff not of retirement age the following arrangements will apply: 

Officers' Home Advances 
Staff with an existing OHA will have the outstanding eligible debt at date of leaving the service 
reduced by 25%. Clearance of the residual debt will be required by the date of departure unless 
alternative arrangements are agreed to by the lending authority. 
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Superannuation 
Retrenched employees covered by the Defined Benefit superannuation scheme may, in terms of 
the OSF Rules, withdraw their unpreserved accumulated contributions and elect to deal with the 
NPA-funded entitlement in one of the following ways: 

a) Take a lump sum, representing their discounted future NPA-funded OSF benefit. Where 
this benefit in terms of the OSF rules is less than 21/2 times the employee's accumulated SF 
contributions, based on a notional 5% of salary/wage, an additional top-up payment will be 
made by NPA; or 

b) Preserving their entitlement in OSF until retirement age (provided they have at least 5 
years' service), when a choice of pension or lump sum benefit w ill be available. If t his 
option is selected, a top-up payment as provided in (a) above will not be applicable. 

The NPA funded productivity benefit must be rolled over until retirement from the workforce 
on/after 55 or preserved in the OSF with the NPA funded retirement benefit. Amounts of under 
$200 may be received in cash. 

For Staff of Retirement Age {55 years and over) 
Retrenched employees of retirement age will be paid their severance payments and other 
entitlements as stipulated in this Agreement. 

The usual retirement options for superannuation will apply, in accordance with the OSF Rules 

Staff with an OHA may elect to retain it subject to normal provisions. Alternatively, staff may 
elect to utilise the OHA debt-reduction option specified above with clearance of the residual debt 
being required by the date of departure unless alternative arrangements are agreed to by the 
lending authority. 

For Staff Between the Ages of 52 and 55 
Staff who have attained the age of 52 but are less than 55 years old may, in lieu of being 
retrenched, apply to NPA to utilise Long Service Leave at either full or half pay or Leave Without 
Pay until they reach the age of 55, at which point the usual early retirement provisions will apply. 
In this case the employee will not be eligible for severance pay. 

Other 
NPA will provide all retrenched staff with a Certificate of Service 

Subject to prior management approval an employee who is given notice of retrenchment will be 
afforded up to five days' leave with full pay within their notice period to attend interviews for 
bona fide alternative employment. 
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APPENDIX D: Consultative Committee 

The parties agree to promote a consultative committee in order to improve management/staff 
communication and provide an opportunity for information exchange. 

Objectives 

The objectives of the Consultative Committee are to exchange information, discuss and if appropriate, 
determine the issues related to: 

• 
• 
• 
• 
• 
• 
• 
• 

skills training and development; 

review of regular casual labour hire employment; 

the introduction of new technology; 

changes to work organisation; 

conditions; 

quality; 

new management practices; 

equal employment opportunity; and 

• any other matters agreed by the Committee to be related to the interests of employees and NPA . 

Structure 

The Consultative Committee will comprise of a maximum of 8 employee representatives and a 
maximum of 8 management representatives per meeting. 

Meetings 

Meetings will take place on an as needs basis or at least once per month, and may be convened by 
either party as issues arise which need to be discussed, clarified or resolved. 

Paid time available to Workplace Representatives 

Workplace representatives will be entitled to reasonable paid time to: 

• Attend Committee meetings. 

• Prepare for Committee meetings. 

• Discuss/arrange with their manager an appropriate report back/feedback process. 

Access to Relevant Information 

Committee representatives will be able to access relevant information documents regarding matters 
being considered by the Committee, subject to appropriate confidentiality arrangements where 
necessary. 

Process for the review of casual labour hire employment 

• At each meeting, management will identify position(s) regularly and systematically performed by 
a casual labour hire employee(s). 

• Management to verify the duration of the casual appointment. 

• If casuals are planned to be employed (or are employed) in excess of 12 months, management will 
explain the continued use of casual labour hire employee(s). Consideration will then be made 
regarding potential permanent employment. 
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Process Map 

Identify positions regularly & 

systematically performed by a casual(s) 

Verify duration of casual employment 

Is the position 
required in excess of 

12 months? 

Management to explain continued 
use of casual 

Committee to consider potential 
permanent employment 
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APPENDIX E: Parental Leave Entitlements 

These entitlements will apply to full-time, part-time and eligible casual employees, but do not apply to 
other casual employees. 

1. CASUAL EMPLOYEES 

1.1. An eligible casual employee means a casual employee: 

a) employed by NPA on a regular and systematic basis for several periods of 
employment or on a regular and systematic basis for an ongoing period of 
employment during a period of at least 12 months; and 

b) who has, but for the pregnancy or the decision to adopt, a reasonable expectation of 
ongoing employment. 

1.2. For the purposes of this entitlement, continuous service is work for NPA on a regular and 
systematic basis (including any period of authorised leave or absence). 

1.3. NPA must not fail to re-engage a casual employee because: 

a) the employee or employee's spouse is pregnant; or 

b) the employee is or has been immediately absent on parental leave. 

1.4. The rights of an employer in relation to engagement and re-engagement of casual 
employees are not affected, other than in accordance with this clause. 

2. DEFINITIONS 

2.1. Child means a child of the employee under school age or a child under school age who is 
placed with the employee for the purposes of adoption, other than a child or step- child of 
the employee or of the spouse of the employee or a child who had previously lived 
continuously with the employee for a period of six months or more. 

2.2. Spouse includes a de facto or a former spouse. 

3. BASIC ENTITLEMENT 

3.1. After 12 months continuous service, parents are entitled to a combined total of 52 weeks 
parental leave on a shared basis in relation to the birth or adoption of their child. 

a) For females, maternity leave may be taken, which includes 18 weeks paid 
confinement leave. 

b) For males, paternity leave may be taken, which includes 3 weeks paid leave in 
addition to a maximum of 52 weeks unpaid leave. 

c) Adoption leave may be taken by any employee, and includes six weeks paid leave in 
the maximum of 52 weeks leave where the child is less than 12 months. 

d) Employees may take paid parental leave at half pay. 

3.2. Parental leave is to be available to only one parent at a time, except both parents may 
simultaneously access the leave in the following circumstances: 

a) For maternity and paternity leave, an unbroken period of up to one week at the time 
of the birth of the child; 

b) For adoption leave, an unbroken period of up to three weeks at the time of 
placement of the child. 
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3.3. The paid leave detailed in clause 3.1.a) and 31.b) will be paid in addition to any Federal 
Government paid maternity/parentalleave applicable at the time of taking leave. 

4. RIGHT TO REQUEST 

4.1. An employee entitled to parental leave, may request that the employer allow the 
employee: 

a) to extend the period of simultaneous unpaid parental leave provided for in 3.2 by up 
to a maximum of eight weeks; 

b) to extend the period of unpaid parental leave provided for in 3.1 by a further 
continuous period of leave not exceeding 12 months; 

c) to return from a period of parental leave on a part-time basis until the child reaches 
school age; 

to assist the employee in reconciling work and parental responsibilities. 

4.2. The employer shall consider the request having regard to the employee's circumstances 
and, provided the request is genuinely based on the employee's parental responsibilities, 
may only refuse the request on reasonable grounds related to the effect on the workplace 
or the employer's business. Such grounds might include cost, lack of adequate replacement 
staff, loss of efficiency and the impact on customer service. 

5. EMPLOYEE'S REQUEST AND THE EMPLOYER'S DECISION TO BE IN WRITING 

The employee's request and the employer's decision made under 4.1 must be recorded in writing. 

6. REQUEST TO RETURN TO WORK PART-TIME 

Where an employee wishes to make a request under 4.1.c, such a request must be made as soon 
as possible but no less than seven weeks' prior to the date upon which the employee is due to 
return to work from parental leave. 

7. VARIATION OF PERIOD OF PARENTAL LEAVE 

Where an employee takes their basic leave entitlement, unless otherwise agreed between NPA 
and the employee, the employee may apply to NPA to change the period of parental leave on one 
occasion. Any such change to be notified as soon as possible but no less than four weeks' prior to 
the commencement of the changed arrangements. Nothing in this clause detracts from the basic 
entitlements outlined above. 

8. MATERNITY LEAVE 

8.1. Notice Requirements 

a) An employee must provide the following period of notice and other information to 
the employer in advance of the expected date of commencement of parental leave: 

i) At least ten weeks before, the expected date of birth together with a 
certificate from a registered medical practitioner stating that the employee is 
pregnant; 

ii) At least four weeks before, the date at which the employee proposes to 
commence maternity leave together with the period of leave to be taken. 
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b) When an employee gives notice in accordance with 8.1.a.ii) above, the employee 
must also provide a statutory declaration stating particulars of any period of 
paternity leave sought or taken by her spouse and that for the period of maternity 
leave she will not engage in any conduct inconsistent with her contract of 
employment. 

c) An employee will not be in breach of clause 8.1.a) if the failure to give the required 
notice period is because of the birth occurring earlier than the expected date. 

d) Subject to 8.1.a) and unless agreed otherwise between the employer and employee, 
an employee may commence parental leave at any time within six weeks 
immediately prior to the expected date of the birth. 

e) Where an employee continues to work within the six week period immediately prior 
to the expected date of birth, or where the employee elects to return to work within 
six weeks after the birth of the child, the employer may require the employee to 
provide a medical certificate stating that she is fit to work on her normal duties. 

f) Where leave is granted under 8.1.d) during the period of leave an employee may 
return to work at any time, as agreed between the employer and the employee 
provided that time does not exceed four weeks from the recommencement date 
desired by the employee. 

8.2. Transfer to a Safe Job 

a) Where an employee is pregnant and, in the opinion of a registered medical 
practitioner, illness or risks arising out of the pregnancy or hazards connected with 
the work assigned to her make it inadvisable for her to continue at her present work, 
she will, if practicable, be transferred to a safe job at the rate and on the conditions 
attaching to that job until the commencement of maternity leave. 

b) If the transfer to a safe job is not practicable, the employee may elect, or the 
employer may require the employee, to commence parental leave. 

8.3. Special Maternity Leave 

a) Where the pregnancy of an employee terminates after 28 weeks and the employee 
has not commenced maternity leave, the employee may take unpaid special 
maternity leave of such period as a registered medical practitioner certifies as 
necessary. 

b) 'Where an employee is suffering from an illness not related to the direct 
consequences of the birth, an employee may be entitled to paid sick leave in lieu of, 
or in addition to, special maternity leave. 

9. PATERNITY LEAVE 

9.1. Notice Requirements 

An employee will provide to NPA at least ten weeks prior to each proposed period of 
paternity leave: 

a) a certificate from a registered medical practitioner which names his spouse, states 
that she is pregnant and the expected date of confinement, or states the date on 
which the birth took place; and 

b) written notification of the dates on which he proposes to start and finish the period 
or periods of paternity leave; and 
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c) Except in relation to leave taken simultaneously with the child's mother under 
sections 3.2 and 4.1.a), a statutory declaration stating: 

i) he will take that period of paternity leave to become the primary care giver of 
the child; 

ii) particulars of any period of maternity leave sought or taken by his spouse; and 

iii) that for the period of the paternity leave he will not engage in any conduct 
inconsistent with his contract of employment. 

d) An employee will not be in breach of the above notice requirements if the failure to 
give the required notice period is because of the birth occurring earlier than the 
expected date. 

10. ADOPTION LEAVE 

10.1. Notice Requirements 

The employee will notify the employer at least ten weeks in advance of the proposed date 
of commencement of adoption leave and the period of leave to be taken. 

a} Before commencing adoption leave, an employee will provide the employer with a 
statutory declaration stating: 

i) the employee is seeking adoption leave to become the primary caregiver of 
the child; 

ii) particulars of any period of adoption leave sought or taken by the employee's 
spouse; and 

iii) that for the period of adoption leave the employee will not engage in any 
conduct inconsistent with their contract of employment. 

b) The employer may require an employee to provide confirmation from the 
appropriate government authority of the placement. 

c) An employee will not be in breach of this clause as a consequence of failure to give 
the stipulated periods of notice if such failure results from a requirement of an 
adoption agency to accept earlier or later placement of a child, the death of a 
spouse, or other compelling circumstances. 

d) Where the placement of a child for adoption with an employee does not proceed or 
continue, the employee will notify the employer immediately and the employer will 
nominate a time not exceeding four weeks from receipt of notification for the 
employee's return to work. 

11. PARENTAL LEAVE AND OTHER ENTITLEMENTS 

An employee may in lieu of or in conjunction with parental leave, access accrued annual leave or 
long service leave, subject to the total amount of leave not exceeding 53 weeks. 

11.1. Returning to Work After a Period of Parental Leave 

a} An employee will notify the employer of their intention to return to work after a 
period of parental leave at least four weeks prior to the expiration of the leave . 

. b) An employee will be entitled to the position which they held immediately before 
proceeding on parental leave. In the case of an employee transferred to a safe job 
pursuant to 8.2 the employee will be entitled to return to the position they held 
immediately before such transfer. 
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c) Where such position no longer exists but there are other positions available which 
the employee is qualified for and is capable of performing, the employee shall be 
entitled to a position comparable in status and pay to that of their former position. 

11.2. Replacement Employees 

a) A replacement employee is an employee specifically engaged, or temporarily 
promoted or transferred, as a result of an employee proceeding on parental leave. 

b) Before the employer engages a replacement employee the employer will inform that 
person of the temporary nature of the employment and of the rights of the 
employee who is replaced. 

11.3. Communication During Parental leave 

a) Where an employee is on parental leave and a definite decision has been made to 
introduce significant change at the workplace, the employer shall take reasonable 
steps to: 

i) make information available in relation to any significant effect the change will 
have on the status or responsibility level of the position the employee held 
before commencing parental leave; and 

ii) provide an opportunity for the employee to discuss any significant effect the 
change will have on the status or responsibility level of the position the 
employee held before commencing parental leave. 

b) The employee shall take reasonable steps to inform the employer about any 
significant matter that will affect the employee's decision regarding the duration of 
parental leave to be taken, whether the employee intends to return to work and 
whether the employee intends to request to return to work on a part-time basis. 

c) The employee shall also notify the employer of changes of address or other contact 
details which might affect the employer's capacity to comply with section 11.3.a) 
above. 
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Signed for and on behalf of NOTE PRINTING AUSTRALIA 

Signature: ______ ij#L-+-__.L_ __________ _ 

Name: ____ ~r_A~~~~~---~ _A_f_f_\_&~~~A~--------- Date: 2.. '5 - 't - '2 0 I 5 

Position: 

Signed for and on behalf of the AUSTRALIAN MANUFACTURING WORKERS' UNION 

Signed for and on behalf of the ELE ~~ADES UNION 

Date: ZZ tO\-\ 1D \ CJ · 

Signed for and on behalf oft FINANCE SECTOR UNION OF AUSTRALIA 

Name: ~1"\CA.. v~ cJu' . /1. 
--~~-~~~--~=-~~~-~~~~ 

Date: ~oq /J..O I ) · 

Position: f\J cck) o Y1cd Sec-.re-+~c:J 
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UNDERTAKING 

Note Printing Australia Limited 

A subsidiary of the Reserve Bank of Australia 
ABN 86 082 630 671 

1-9 Potter Street, Craigieburn 

PO Box 2100, Craigieburn 
Victoria 3064 Australia 

t: +61 3 9303 0444 

f: +61 3 9303 0491 
www.noteprinting.com 

Matter: AG2015/1014 for the approval of the Note Printing Australia 
Enterprise Bargaining Agreement 2015 

Note Printing Australia limited undertakes that clause 47- Dispute Resolution Process of the Note 

Printing Australia Enterpri se Bargaining Agreement 2015 wi ll also apply to disputes in relation to the 

National Employment Standards. 

Signed for and on behalf of NOTE PRINTING AUSTRALIA 

Signature: ------fi+-F=L,_ ___________ _ 

Name: Paul Saffigna Date: 11 May 2015 

Position: Head of Human Resources 

-::;-=- ' - - -


	35D3843C4047688C283C499BB16999CB31349.docx
	35D3843C4047688C283C499BB16999CB31632.pdf
	eba 1
	eba 2

	corr.pdf
	eba 1
	eba 2




