
FAQsFSU Member Consultation

Sunsuper’s proposal 
to cut your pay

 Q Has any other Industry Super Fund 
asked their staff to vote against a 
pay increase that is included in an 
Enterprise Agreement?

 A No, in fact no other Finance Company, 
bank, insurance, credit union or 
superannuation fund has sought to vary 
an Enterprise Agreement and take away a 
previously negotiated pay increase.

 Q Is there any offer of job security that 
goes with the proposal to cut our pay 
increase?

 A No, in fact quite the opposite, with this 
proposal also sits a guarantee of 50 to 60 
jobs being cut by September. There is 
no commitment from Sunsuper that this 
is the limit of job cuts with or without the 
proposed pay cut.

 Q Have the Board or Executive taken 
a decrease in Director fees or 
remuneration for the Executive?

 A No, there has been no reduction in the 
Directors fees for this year offered and 
the Executive will not receive a bonus 
however will not have their take home pay 
reduced either.

 Q Is there any commitment that if things 
turn out better than the current 
predictions that we will receive the 
payment at another time?

 A There is no commitment that any make up 
salary increase will occur in the life of the 
agreement if things turn out better than 
the forecast.

 Q Is there a commitment that the 2021 
pay increase will be honoured?

 A In the current proposal to vary the 
Enterprise Agreement only the 2020 pay 
increase is proposed to be removed. 
However, there is always a capacity to 
put a variation of Agreement to ballot so 
Sunsuper could propose another pay cut 
in 2021 if they choose to next year, this 
would require another ballot of staff.

 Q Is there any other proposal that could 
have been considered by staff?

 A FSU reps once briefed on the proposal put 
a proposition to management to defer the 
pay increase until 31 December 2020 and 
reassess the actual position of the budget 
at that time and then make a decision on 
capacity to pay on real results as opposed 
to predictions. Sunsuper declined this 
alternate approach.

 Q Will my full year results be used to 
determine how much bonus, if any, I 
am entitled to?

 A Yes, the full year normal process will be 
used to assess level of bonus and you will 
then receive a percentage of that, from 
30% to 50%. The significant problem is that 
the year has been anything but normal 
and the last quarter of the assessment year 
has been working through a pandemic 
which has been extremely difficult and 
certainly not business as usual. 
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FAQsFSU Member Consultation

Sunsuper’s proposal to cut your pay (cont.)
 Q If I haven’t reached my targets does that 

mean I may receive no bonus at all?

 A Yes, Sunsuper has stipulated that they 
will use the normal criteria for assessing 
performance.

 Q How much does the pay increase cost 
Sunsuper and how much will the bonus 
cost?

 A The pay increase will cost $3.4 million and 
the bonus will cost $4 million. Given this is 
the year of maximum pressure on the budget 
it is hard to understand why they would 
propose a more expensive, up front model. 
Of course the savings rest in the ongoing 
loss of the pay increase ie. increase to your 
superannuation and compounding increase 
of an across the board pay increase to your 
ongoing income.

Do you have more questions? 

Join our Member Meeting tonight, Wednesday 
17 June, at 7pm via Zoom. Simply register to 
recieve the join details. 

https://us02web.zoom.us/meeting/register/
tZAud-ihrDgqE9y8YjVW-IGtIIDVDttVS3bX 

Alternatively, you can contact any of your FSU 

Workplace Reps at Sunsuper. 
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Peter Lawson  
Level 7, CDOP5, Milton

Tarquin Bell 
Level 5, CDOP5, Milton

Glen McKimmie 
Level 1, CDOP4, Milton

Ryan Murphy 
Level 1, CDOP4, Milton

Andrew Fisher  
Level 29, ASQ, Sydney

Casey Prentice 
Level 1, CDOP4, Milton

Tui Waipo  
Level 5, Bourke St,  

Melbourne

Rob Hansford 
Level 5, Bourke St,  

Melbourne

Your FSU  
Workplace Reps 

 at Sunsuper

https://us02web.zoom.us/meeting/register/tZAud-ihrDgqE9y8YjVW-IGtIIDVDttVS3bX
https://us02web.zoom.us/meeting/register/tZAud-ihrDgqE9y8YjVW-IGtIIDVDttVS3bX
https://www.fsunion.org.au/join/

