
LUCRF and AustralianSuper have signed an MOU. What does that mean?

LUCRF and AustralianSuper are considering merging but no final decisions have been made yet. As a 
preliminary step, it has been agreed that due diligence will be carried out and the agreement is reflected in 
an MOU between LUCRF and AustralianSuper. An MOU is a Memorandum of Understanding and means an 
informal agreement in writing between two parties.   

How long do mergers take to complete? 

There really is no way to know this early in the process however FSU members will be kept up to date.

What happens if the merger occurs?

If the merger occurs, LUCRF and AustralianSuper will become one company.

As one company, there will be changes made to current structures and staffing. This could involve current 
roles being made redundant and new roles being created. 

Whatever the changes, the FSU will ensure that proper consultation is carried out with the Union and affected 
members to minimise the impact of any changes. 

What happens to our enterprise agreement? 

Your enterprise agreement is very important in case of a merger. The enterprise agreement transfers with 
you if your employment is transferred to AustralianSuper and all of the terms, conditions and entitlements 
contained in the enterprise agreement will continue until either you accept a different position with 
AustralianSuper under the AustralianSuper Enterprise Agreement, or a new enterprise agreement is made 
that replaces the current enterprise agreements. 

The rights and entitlements that are contained in your enterprise agreement at the time of the merger will 
transfer with you until a new enterprise agreement is made. 

Will I get a pay increase when or if I go across to AustralianSuper? 

As your enterprise agreement will transfer with you, there are no future pay increases under the LUCRF 
enterprise agreement. This means that until a new enterprise agreement is made, no pay increases will be 
made under any agreement. 

What happens if my job is made redundant? 

If your job is made redundant as a result of a merger, LUCRF has an obligation to obtain other acceptable 
employment for you. This includes trying to obtain a new role with AustralianSuper but if a new, acceptable 
role cannot be obtained for you, you will be entitled to redundancy pay.

LUCRF AND  
AUSTRALIANSUPER

Member FAQs on potential merger

1300 366 378 | fsuinfo@fsunion.org.au

www.fsunion.org.au
Authorised by Julia Angrisano, National Secretary



What if AustralianSuper doesn’t offer me a job?

If AustralianSuper does not offer you a new role in the merged entity you will be entitled to a redundancy 
payment from LUCRF

What is AustralianSuper offers me a job, but I don’t want it?

If AustralianSuper does offer you a new job you do not have to accept it. But if the job would be considered 
to be other acceptable employment under the Fair Work Act, you will not be entitled to any redundancy 
pay. 

We can however try and negotiate with AustralianSuper in the event that members do not wish to transfer.

How much notice will I get of the merger?

It is difficult to say precisely how much notice you will get of the merger and in particular any details such as 
start dates for new roles

As we noted above the merger process can be lengthy but the FSU will work with members throughout 
the process to ensure that you have as much information as possible and that there are no surprises in this 
process as it continues to unfold.

Will AustralianSuper negotiate for a new Enterprise Agreement?

AustralianSuper is not due to negotiate a new enterprise agreement until 2023. It is possible for the pay 
increases on the AustralianSuper Enterprise Agreement to apply to former LUCRF staff, however this is 
something we will need to negotiate with AustralianSuper in the event of a merger.

What happens to the current negotiations for a new agreement at LUCRF?

Negotiations were paused while we asked members whether they would like to continue to press for 
working from home entitlements in the enterprise agreement. A majority of members who voted did 
not want to take any further action.  We therefore do not expect there to be further negotiation on a new 
enterprise agreement.  

We will submit to LUCRF management that we would like to see the term of your current agreement 
formally extended by 12 months. In the event that LUCRF management is not open to this, you will  
continue to be covered by the terms of your existing Enterprise Agreement until it is replaced, or in the  
event that it is terminated.

What can FSU do to support members during the merger?

FSU has committed to provide all members with as much information as is possible 
throughout this merger process.

We will provide regular updates and hold regular meetings with members to answer any 
questions as the process continues to develop.

Importantly, FSU is able to negotiate on behalf of members to ensure that your rights and 
entitlements are protected, and any important claims like pay increases are achieved and 
any other issues are raised on behalf of members throughout the merger process.

For any assistance, members can contact the FSU Member Rights Centre on 1300 366 378, 
or send an email to mrc@fsunion.org.au.
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