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We are very sensitive to the potential impact of fuel costs and scarcity for employees who are dependent 
on that method of travel to attend the office. For employees experiencing these circumstances, and for 
whom there is no reasonable alternative or substitute travel method available, we will continue our 
practice of supporting individual flexibility and encourage employees experiencing such circumstances to 
discuss their situation and flexibility requirements with their People Leader. We also offer a 
comprehensive employee assistance program to support our people and their immediate families for 
times when they need it. 
 
Directions from state and / or federal governments 
 
Whilst we believe that our approach to flexible working for our people provides sufficient support during 
the current times, we will always follow any directions from the relevant authorities regarding our 
workforce. This is the approach that we took during the pandemic and ensures that we are aligned to the 
instructions from state and federal governments. 
 
Ongoing dialogue 
 
As advised, we will continue to watch the external environment closely and we appreciate the opportunity 
to engage in a constructive dialogue with the FSU about this. If you have any questions, please don’t 
hesitate to reach out to me or Steve Hill.   
 

Yours sincerely, 

 

 

 
Deanne Stewart 

Chief Executive Officer 




